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Back to 
school
T h e I n t e r n a t i o n a l 

Labour Organization’s 

International Programme 

on the Elimination of Child 

Labour (ILO-IPEC) has 

been working to eliminate 

‘one of the worst forms of 

child labour’ the practice 

of children working in 

Cambodia’s salt fields in 

Kampot.

One of the children who 

has benefited from these 

interventions is 13 year-old 

Ly Vannaroun (Naroun) who 

was removed from working 

in the salt fields through 

the intervention of the ILO-

IPEC who gave her school 

clothes, a schoolbag and a 

bicycle and other supports 

through a gradual process 

of removing her from child 

labour. She is now a full-

time student in Grade 6.

When told that she would 

no longer have to work in 

the salt fields Naroun says 

“I was so happy that I would 

A five-year cooperation framework and plan of action that will aid the country’s 
post-crisis growth and build a stronger platform for future development was signed 
in Phnom Penh on 29 February 2012 by the International Labour Office (ILO) and the 
Kingdom of Cambodia.

The Decent Work Country Programme (DWCP) for Cambodia, which will run until 
2015, focuses on assistance in three priority areas: (i) improving industrial relations 
and rights at work, (ii) promoting an enabling environment for decent employment 
growth, with a particular focus on young people, and (iii) improving and expanding 
social protection.

These priorities, which were identified through multiple rounds of discussions and 
consultations between the ILO and its tripartite constituents in Cambodia, reflect the 
main concerns of the Government, employers’ and workers’ organizations, and the 
ILO’s specific expertise.  In this respect, the plan represents the collective will of 
these actors to address critical challenges to the achievement of Decent Work for all 
Cambodians. Through its interventions, the DWCP is supportive of the ILO’s global 
objective to promote Decent Work as a means to better secure sustainable development, 
poverty reduction and social justice worldwide.

“Today’s event marks the beginning of a new body of work for the ILO in Cambodia, 
one that we hope will be more targeted, more collaborative and producing more impact 
than before”, said Mr Jiyuan Wang, Director of the ILO Country Office for Thailand, 
Cambodia and Lao PDR, at the signing ceremony, adding that it is the strongest Decent 
Work Country Programme that Cambodia has ever had.  “It is our hope that with this 
document as a guiding force, we can do our best work in enhancing the livelihoods 
of workers, improving working conditions, strengthening social protection and 
stimulating greater prosperity for millions of Cambodian workers and their families”, 
he told participants at the ceremony.

The DWCP provides the basis for the ILO’s contribution to the Government’s 
Rectangular Strategy for Growth, Employment, Equity and Efficiency, which serves 
as the foremost socio-economic policy agenda and political vision for the country’s 
development.  Accordingly, the 2011-2015 country programme addresses a wide range 
of labour and developmental concerns, including training and skills development, 
employment generation, entrepreneurship and enterprise development, social 
protection, local economic development, industrial relations and social dialogue, and 
labour market governance.

The ILO estimates that, to achieve all outcomes, DWCP will require mobilizing 
around 5 million US dollars a year, jointly with development partners and its tripartite 
constituents.

Cambodia and ILO sign Decent Work 
Cooperation Framework

Signing ceremony of Decent Work Country Programme for Cambodia 2011-2015. 
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National tripartite policy dialogue 

to design coherent social protection 

and employment policies in Cambodia

ILO-Better Factories Cambodia organized 
its first free training on ways of preventing 
child labour, targeting factory staff involved in 
recruitment processes.

The training was organized to educate factory 
staff about child labour issues and provide them 
with some key techniques to prevent child labour 
recruitment in their workplaces. The three-day 
training was held from 5-7 March. On each day 
about 100 people took part in the whole day 
training. They enjoyed presentations from BFC’s 
trainers and monitors, shared experiences with 
each other through discussion and role plays, 
and clarify any questions about child labour 
issues. 

Participants raised challenges such as a 
lack of manpower, falsified and inconsistent 
documents, high staff turnover in the industry, 
and the poor economic situation which has led 
to more underage workers applying. They also 
highlighted the consequences of employing 
underage workers, including damage to the 
image of factory and the country, potentially 
negative effects on future investment, and the 
affect on the children’s education and health. For 
more detail, please visit: www.betterfactories.org 

Child labour prevention 

training for garment factories

A training role play in which a woman participant is 
found to be underage. 

ILO-EU Project held a two-day National Tripartite 
Policy Dialogue on March 28-29 in Phnom Penh. 
The event aimed to support the design of a coherent 
social protection and employment policy in order 
to reduce poverty in Cambodia. Organized by 
the Ministry of Labor and Vocational Training 
(MoLVT) in cooperation with ILO and EU, the 
national dialogue counted on the participation of 
government, employers and worker representatives 
to discuss a draft action plan, and to collect ideas 
and recommendations from the dialogue members. 
“Two major challenges for Cambodia are policies 
to fight poverty and to extend the coverage of social 
protection in Cambodia. Another challenge is to 
design a National Employment Strategy (NES),” said 
the ILO-EU project manager Helmut Schwarzer. 
“The participation of government, workers and 
employers is important to bring broad political and 
social support to the policies in the future.”

The dialogue elaborated on important aspects like 
linking the existing National Social Protection 
Strategy (NSPS) with employment policies, how to 
include more workers into formal employment, how 
to increase labour productivity in Cambodia, and 
how a coordination mechanism could be designed at 
ministerial level to enhance social protection and 
employment policy outcomes.

ILO technical advisor Arthur van de Meerendonk 
highlighted the crucial role of a National Employment 
Strategy, to be developed over 2012-2013:

Stakeholders participated in the two-day National 
Tripartite Policy Dialogue.

Continued on page 3 
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National tripartite policy dialogue...

ILO ACTRAV Project for Workers’ Activities is mandated to promote and 

enforce ILO labour standards, especially fundamental rights and right at 

work in the heart of decent work, so that workers have strong, representative 

and independent organizations.

On 5-6 February 2012, a “People’s Tribunal” forum 
was organized to assess the impact of global supply 
chains on wages and workers’ rights in Cambodia, 
to examine the specific impact of low wages on 
women workers, and to publicise the low wages 
of Cambodia’s garment workers. This forum was 
partly supported by ILO ACTRAV, alongside 
labour support organizations and trade unions. The 
Tribunal also attempted to convince relevant groups 
(such as international brands, the Ministry of Labour, 
and employers’ organizations) to respect corporate 
social responsibilities and the human rights of 
workers in the Cambodian garment and footwear 
industry. After the two-day hearings, the People’s 
Tribunal jury recommended that all key actors and 
other stakeholders should take part in serious, active 
and meaningful discussions to improve working 
conditions, and  set a reasonable wage increase figure 
to ensure a living wage for garment and footwear 
workers, as well as for low wage workers in other 
industries.

On 5 March 2012, the ILO ACTRAV Project 

organized a national union workshop on Gender 

Policy, in cooperation with the ILO Social Protection 

and Gender (SPG) project. The event brought together 

seven confederations for discussions. The objectives 

were to promote a gender policy in the trade union 

movement. The participating unions shared their  

views on the development of a policy and committed 

themselves to promoting gender equality in trade 

unions, especially to increase and promote women’s 

participation in decision-making and union leadership 

structures, at all levels. The aim is to improve respect 

for women’s issues in both workplaces and society 

as whole.

“The Cambodian government has already put in place a consistent and cohesive framework. The NES is the 
missing piece to link between the economic and sectoral policies with the social protection strategies right now, 
playing a key role in Cambodia”. He added that “The economic growth alone will not lift people out of poverty. 
Cambodia needs the integration of National Social Protection and Employment Strategies to accomplish 
that.”

The Head of the Delegation of the European Union to Cambodia, Ambassador Jean-Francois Cautain, noted 
that “The EU and its member States are strongly supportive of social protection schemes, particularly recent 
calls in the context of the United Nations and the G20 for developing nationally-defined social protection floors. 
In this regard we hope that our partnership with the ILO will assist the Government of Cambodia in making 
informed policy decisions about social protection measures”. 
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At the request of the Fisheries Administration 

(FiA) of the Ministry of Agriculture, Forestry and 

Fisheries (MAFF) of Cambodia, the ILO and the 

FiA, and in collaboration with FAO organized a 

two-day sensitization workshop on child labour and 

national and international responses to it from 21-

22 December 2011 in Phnom Penh for key officials 

of the FiA, fisheries communities, employers’ 

and workers’ organizations. As a second step in 

this process the Fisheries Administration, with 

technical and financial support provided by the ILO 

and FAO on behalf of the International partnership 

for cooperation on child labour in agriculture, 

organized a National Consultation in Phnom Penh 

from 22-24 February 2012. Key stakeholders from 

the Fisheries Administration, the Ministry of Labour 

and Vocational Training, the National Institute of 

Statistics of the Ministry of Planning,representatives 

of fishing communitiesand employers and trade 

unions in the fisheries sector attended the three-

day consultation .Strategies and action planning 

to integrate and address child labour, especially its 

worst forms in the fisheries sector in Cambodia were 

identified and adopted for implementation.

Workshop on child labour for 
national and international 
response

The Ministry of Labour and Vocational Training 

(MoLVT), with funding support from the ILO-Social 

Protection and Gender (ILO-SPG) Project of the 

International Labour Organization (ILO), praised the 

work of numerous Cambodian businesses for their 

efforts to respond to HIV/AIDS in the workplace. 

The world of work is playing a crucial role in 

addressing HIV and AIDS. It offers a valuable 

entry point to reach women and men workers in the 

setting where they spend much of their lives: the 

workplace. The development and implementation 

of workplace policies and programmes on HIV and 

AIDS facilitate access to prevention, treatment, 

care and support services for workers and their 

families and dependants, thereby also reaching out 

to the larger community.” This was addressed in the 

remarks by Ms. Undraa Suen, ILO’s Liaison Officer 

at this Awards Ceremony on 28 November 2011, 

which awarded 102 enterprises for the successful 

implementation of HIV/AIDS Committees, HIV 

policies and HIV programmes in accordance with 

Prakas 086 and related guidelines. 

MoLVT praises Cambodia’s 
enterprises for HIV 
response
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The committees which play a key role in the fight 

against HIV/AIDS are now found in a variety of 

workplaces including garment, hospitality, banking, 

telecommunications, and other sectors including 

entertainment settings. The ILO is sincerely 

hoping that there will be more specifically from the 

entertainment sector implement the HIV workplace 

programme.

Continued from page 4
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The Social Protection and Gender Project (SPG), 

is currently helping 1800 rural women (current and 

former garment workers) acquire the skills and 

capital needed to start microenterprises and small 

businesses. The two-year long project provides 

training on entreprenuership, and financial education 

and supports the creation of 64 community level 

saving groups in Phnom Pehn, Svay Rieng and 

Kampong Chhnang provinces. 

A successful case

Somaly Chan is a 30 year-old woman who lives in 

Prey Chambok village in Svay Rieng province. She 

is married to Chham Borin, a construction worker, 

and has 3 children. Somaly, a former garment 

Self Help Group helps me to grow

Somaly feed her pig​​ and a newly bought piglet.

worker, became a member of the village Self Help 

Group (SHG) in March 2011. The group now has 25 

members in total, each of whom has agreed to save 

5,000 Riel (US$1.25) per month. 

Since joining the group Somaly has combined her new 

knowledge to become an agricultural entrepreneur 

at home, rather than leaving to work in a garment 

factory.  As she had some experience in raising pigs, 

she decided to make money by buying a piglet. In 

the second month of her membership of the group 

she took her first loan of 50,000R to buy the piglet. 

The following month, Somaly began to pay back her 

loan, as per the rules of the self-help group. Before 

long, she took a second loan to buy another pig. Her 

plan was to sell her first piglet in February 2012 for 

680,000 Riel ( she bought it for 150,000 Riel), giving 

her a profit of 530,000 (USD$132).

She also plans to buy a third piglet,  using money 

from her shares from the SHG, which will be paid 

out  when the group reaches it’s first anniversary in 

March

Somaly credits the self help savings group with an 

improvement of her life. She could not save before 

the savings group was formed because she had no 

clear plan.  She has now told her neighours about the 

savings group and advised them to join one too.

not be sick anymore as I was very tired and it was 

very painful for my body”.
	
 “I was very happy when the ILO intervention took 

place as I am poor and had no money to buy school 

materials for my daughter” says her mother Chhou 

Kan. “Naroun is a very smart child. If she has the 

ability, I would love  her to someday become a nurse 

or a doctor. 

Continued from page 1
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km<úCa nigGgÁkarBlkmµGnþrCati (ILO) cuHhtßelxaelI 
RkbxNÐshRbtibtþikar sþIBIkargarsmrmü

kmµviFIGnþrCatisþIBIkarlubbM 

)at;Blkmµkumar énGgÁkarBl 

kmµGnþrCati (ILO IPEC))an 

nwgkMBugeFV IkarlubbM)at;TMrg; 

F¶n;F¶rbMputénBlkmµkumarenAkñúg 

vis½yplitGMbilextþkMBt kñúg 

RbeTskm<úCa . 

kumarI  lI suvNÑarYn KWCa

kumarmñak;kñúgcMeNam kumarTaMg

LayEdl)anTTYlkarCYyKaMRT

BIKMerag. NarYn manGayu13

qñaM. nagRtUv )andkhUtecjBI

Blkmµkñúgvis½yplitGMbiltam

ry³karGnþraKmn_énGgÁkar

ILO-IPEC Edl)anpþl;eGay 

NarYn nUvsMPar³sikSasMelok

bMBak; kabUb kg; nigkarKaMRT

epSg² eTottamry³dMeNIrkar 

CabnþbnÞab;énkar dkhUtkumar

ecj BI Blkmµkumar . bc©úb,nñenH 

NarYn eronfñak;TI 6. nagniyay 

nagQb;eTAeFVIkarkñúgERsGMbil

eTotehIy :xJúMsb,ay citþNas;  

RtLb;eTAkan;

salaeron

BiFIcuHhtßelxaelIkmµviFIkargarsmrmüsRmab;RbeTskm<úCa 2011-2015

teTATMB½rTI 5

RkbxNÐkic©shRbtibtþikar  nigEpnkarskmµPaBry³eBlR)aMqñaMEdlnwgCYyCRmukMeNInesdæ

kic©eRkayvibtiþ nigksagmUldæanRKwHkan;EtrwgmaMsRmab;karGPivDÆn_naeBlGnaKtRtÚv)ancuHhtß

elxa enAraCFanIPñMeBj naéf¶TI 29 ExkmÖ³ qñaM 2012 rvagGgÁkar ILO nigRBHraCaNacRkkm<úCa. 

kmµviFIkargarsmrmüRbcaMRbeTskm<úCa EdlnwgRtÚvGnuvtþrhUtdl;qñaM 2015 epþatelICMnYy

shRbtibtþikarkñúgvis½yGaTiPaBcMnYnbI rYmman ¬1¦kareFVI[RbesIreLIgvijnUvTMnak;TMngviC¢aCIv³nig

siT§ienAkEnøgeFVIkar ¬2¦karelIkkm<s;briyakasGMeNayplsRmab;CMrujkMeNInkargarsmrmü

edayepþatCasMxan;elIyuvCn nig ¬3¦karbegáIn nigBRgIkkic©KaMBarsgÁm. 

vis½yGaTiPaBTaMgenHEdlRtÚv)ankMNt;eLIgtamry³lT§plénkarBiPakSa nigBieRKaH eyabl;

CaeRcIn elIkeRcInsarrvagGgÁkar ILO nigtMNagRtIPaKIrbs;xøÜnenAkñúgRbeTskm<úCa   qøúHbBa©aMgBIkþI

kgVl;Cacm,grbs;rdæaPi)al nieyaCk kmµkrnieyaCit nigCMnajÉkeTsrbs;GgÁkarBlkmµGnþrCati

pgEdr. kñúgn½yenH EpnkarenHtMNag[qnÞ³rYmrbs;tYGgÁTaMgenH kñúgkic©xitxMRbwgERbgedaHRsay

bBaðaRbQmsMxan;²nana sMedAseRmc[)ankargarsmrmü edIm,IFana)ankan;EtRbesIrnUvkar

GPivDÆn_RbkbedaycIrPaB karkat;bnßyPaBRkIRk nigyutþiFm’sgÁmTUTaMgBiPB elak. 

elak CIv:an v:ag (Jiyuan Wang) naykkariyal½yGgÁkar ILO RbcaMRbeTséf km<úCa nigLav 

)anmanRbsasn_enAÉBiFIcuHhtßelxafa {RBwtþikarN_éf¶enHCaskçIPaBénkarcab;epþImRkbxNÐkargar

fµImYyeTot sRmab;GgÁkar ILO enAkm<úCa eBalKWRkbxNÐkargarEdleyIgsgÇwmfanwgeqøIytbkan;

EtcMeKaledA begáItbriyakas shRbtibtiþkarkan;Etl¥RbesIr nigCH\T§iBlCaviC¢mankan;EtFMeFg

CageBlmun} ehIyelak)anbEnßmeTotfa enHKWCakmµviFIkargarsmrmü d¾FMbMputEdlRbeTskm<úCa

minFøab;manknøgmk. elak v:ag k¾)anCRmabCUnePJóvEdl cUlrYmkñúgBiFIenHfa {edaymanÉksar

RkbxNÐshRbtibtþikarenHCayanþnaMpøÚv eyIgsgÇwmfaeyIgnwgxitxM[Gs; BIsmtßPaBedIm,IeFVI[Rb

esIreLIgnUvkarpÁt;pÁg;CIvPaB Eklm¥lkçxNÐkargarRBmTaMgBRgwgkic©KaMBarsgÁm nigbegáIn vibulPaB

sRmab;kmµkrnieyaCitkm<úCarab;lannak; RBmTaMgRkumRKÜsarrbs;BYkeK}. 

kmµviFIkargarsmrmüenH pþl;CamUldæansRmab;karcUlrYmcMENkrbs;GgÁkar kñúgkarGnuvtþ

yuT§sa®sþ ctuekaNedIm,IkMeNInkargar smFm_ nigRbsiT§PaBrbs;raCrdæaPi)anEdlCakmµviFIeKal

neya)ayesdækic©sgÁm nig TsSn³vis½yneya)ayd¾sMxan;bMputsRmab;karGPivDÆn_RbeTs.

kñúgn½yenH kmµviFIRbcaMRbeTskm<úCasRmab;qñaM 2011-2015 eqøIytbeTAnwgkþIkgVl;énkarGPivDÆn_ 

nigbBaðaCaeRcInkñúgvis½ykargar dUcCakarbNþúHbNþal nigGPivDÆn_CMnaj karbegáItkargar shRKin

PaB karGPivDÆn_shRKas karGPivDÆn_esdækic©tammUldæan karKaMBar sgÁm TMnak;TMngviC¢aCIv³ nig

GPi)alkic©TIpSarkargarCaedIm. 

GgÁkar ILO )a:n;RbmaNfa edIm,IsRmc)anlT§pltamkarrMBwgTukxagelIenH kmµviFIkargar

smrmüRbcaM RbeTs nwgRtÚveKogKrfvikaRbmaN 5landuløarkñúgmYyqñaM edayshkarCamYyédKU

GPivDÆn_nana nigtMNagRtIPaKI. 
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karbNþúHbNþalsþIBIkarTb;sáat;Blkmµ 

kumarsRmab;eragcRkkat;edr
kic©BiPakSaRtIPaKIfñak;Cati edIm,IbegáItTMnak; 
TMngrvagkic©KaMBarsgÁm nigeKalneya)ay 
muxrbrnigkargar enAkm<úCa

KMerageragcRkkan;EtRbesIrenAkm<úCaénGgÁkarBlkmµ

GnþrCati ¬ILO¦)anerobcMkarbNþúHbNþal sþIBIviFIsa®sþ

edIm,ITb;sáat;Blkmµkumar EdlepþatsMxan;eTAelIbuKÁlik

eragcRkEdleFVIkarpÞal;elIkareRCIserIskmµkr ehIykar

bNþúHbNþalenHeFVIeLIgeday\tmanKitéfø. 

karbNþúHbNþalenHRtUv)anerobcMeLIgedIm,I[buKÁlik 

eragcRkyl;dwgbEnßmBI bBaðaBlkmµkumar  nigpþl;[BYkeKnUv

KnøwHmYycMnYnedIm,IbeBa©óskarCYlkmµkrCakumar[eFVIkarenA

eragcRkrbs;BYkeK. kar bNþúHbNþalenHmanry³eBlbIéf¶ 

Edl)ancab;epþImBIéf¶TI 5 dl;TIéf¶ 7 Ex mIna. kñúgéf¶nImYy² 

manGñkcUlrYmRbmaN 100 nak;. BYkeKTTYl)ankaryl;

dwgtamry³bTbgðajBIRKUbNþúHbNþal nigm®nþIRtYtBinitü

l½kçx½NÐkargarrbs;KMerageragcRkkan;EtRbesIrenAkm<úCa

ehIyBYkeKk¾)anEckrMElkbTBiesaFn_CamYyKñatamry³

kic©BiPakSa nigkarsEmþgerOg ehIyBYkeKGacsYrsMNYr

epSg² EdlBak;B½n§nwgbBaðaBlkmµkumar.

GñkcUlrYm)anelIkeLIgBIbBaðaRbQmnana dUcCa kgVH

xatkmøaMgBlkmµ karbnøMnigPaBminRtwmRtUvnUvral;Éksar

epSg² GRtakmµkrecjcUlmankRmitx<s; nigsßanPaBrs;

enAmankarlM)ak EdlktþaTaMgenH)anbNþal[mankarCYl

kmµkreRkamGayu. ehIyBYkeKk¾)anbgðajBIplb:HBal;én

karCYlkmµkrminRKb;Gayu EdlmandUcCab:HBal;eTAdl;ekrþ×

eQµaHrbs;eragcRk nigRbeTskm<úCapgEdr ehIyGVIEdl

sMxan;KWkarb:HBal;CaGviC¢maneTAdl;karvinieyaKTunnaeBl

GnaKt nigdl;karGb;rM nigsuxPaBrbs;kmµkrminTan;RKb;Gayu

TaMgenaH. sRmab;B½t’manbEnßm sUmcUleTAkan;eKhTMB½r³ 

www.betterfactories.org .

kic©BiPakSaRtIPaKIfñak;CatimYy)anRbRBwtþeTAry³eBl2

éf¶ cab;BIéf¶TI28-29 ExmIna qñaM 2012 enATIRkugPñMeBj. 

kic©BiPakSaenHeFVIeLIg sMedACYyerobcMeGaymankarpSaP¢ab;

kic©KaMBarsgÁmeTAnwgeKalneya)aymuxrbrnigkargar edIm,I 

cUlrYmkat;bnßyPaBRkIRkenAkm<úCa.kic©BiPakSaenHRtUv)an 

erobcMeLIgedayRksYgkargar edayshkarCamYyGgÁkar

BlkmµGnþrCati nigshPaBGWr:ub nigmankarcUlrYmBItMNag

rdæaPi)al nieyaCk nigtMNagshCIBkmµkr edIm,IBiPakSa

elIEpnkarskmµPaB RbmUleyabl; nigGnusasn_BIédKU

BiPakSa.

elak Helmut Schwarzer ®bFanKMerag ILO-EU 

)anman®bsasn_fa {cMNucsMxan;BIrEdlkm<úCa®tUvxMBuHBarKW

karbegáIteKalneya)ayedIm,Ikat;bnßyPaB®kI®k nigkar

B®gIkvisalPaBkic©KaMBarsgÁm ehIykarBuHBarmYyeTotKW

karerobcMeKalneya)aymuxrbrnigkargar. elak)an

bEnßmeTotfa karcUlrYmrbs;rbs;raCrdæaPi)alkm<úCa kmµkr

nignieyaCkenAelItuBiPakSaKWCakarsMxan;mYy edIm,IbegáIt

eGaymanbriyakasneya)ay nigsgÁmeGay kan;Et

TUlay kñúgkarCYyeGaymaneKalneya)ayTaMgenHnaeBl

GnaKt.

kic©BiPakSanaeBlenH)anepþatelIkic©BiPakSasMxan;²

dUcCa karpSaP¢ab;TMnak;TMngrvagyuT§sa®sþCatiKaMBarsgÁm 

sMrab;Cn®kI®k nigCngayrge®KaH Edl)anGnum½trYcehIy 

CamYynwgyuT§sa®sþmuxrbrnigkargar riHrkviFIbBa©Úlkmµkr

karsEmþgerOgEdlkñúgenaHGñkcUlrYmCanarIRtUv)anrkeXIjfaCa 

kmµkarinIminTan;RKb;Gayu
édKUBak;B½n§nanacUlrYmkñúgkic©BiPakSaRtIPaKIry³eBlBIréf¶

teTATMB½rTI 3
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kic©BiPakSaRtIPaKIfñak;Cati...

KeRmag  ILO ACTRAV   EpñkskmµPaBkmµkrnieyaCit eFVIkarelIkkm<s; nigBRgwgkarGnuvtþn_

sþg;darkargarrbs;GgÁkarBlkmµGnþrCatiCa

BiesssiTiæCamUldæan nig siTiæenAkEnøgeFVIkar

EdlCasñÚlénkargarsmrmü edIm,I[kmµkr

nieyaCitmanGgÁkarCatMNagrbs;xøÜnEdlxøaMg

nigmanlkçN³ÉkraCü

enAéf¶TI05 ExmIna qñaM2012 GgÁkarBlkmµGnþr 
Cati KeRmagEpñkskmµPaBkmµkr Edl)anshkarCamYy 
KeRmagEpñkkic©KaMBarsgÁm nigeynD½r )anebIksikçasala
fñak;CatisþIBIeKalneya)ayeynD½r enA ePaCnIydæanTenø
)asak; EdlmanshPaBcMnYnR)aMBIr)ancUlrYmkñúgkic©
BiPakSaenaH . eKalbMNgénsikçasala KWedIm,IelIk 
km<s;eKalneya)ayeynD½renAk ñ úgclnashCIB 
EdlCalTæpl shCIB)ancUlrYmKMniteyabl;EdlCa 
FatucUlsRmab;GPivDÄn_eKalneya)ay nig )anebþCJacitþ 
elIkkm<s;smPaBeynD½r enAkñúgshCIB CaBiess begáIn 
nigelIkkm<s;RsþI[mankarcUlrYmenAkñúgkareFVIesckþI I 
seRmccitþ nigenAkñúgCYrrcnasm<½næfñak;dwknaMshCIBenA 
RKb;kRmit EdlCYyEklMGbBaðarbs;RsþI[kan;EtRbesIr 
eT,IgenAkEnøgeFVIkar nig kñúgsgÁmTaMgmUl .

eTAkñúgRbB½n§pøÚvkar rkviFIbegáInplitPaBkargar nigriHrkynþkarsMrbsMrYlmYyEdlGaceFVIkarCamYy®ksYgBak;B½n§RKb;Can;fñak; 
edIm,IeFVIeGayRbesIreLIgnUvlT§plénkic©KaMBarsgÁm nigeKalneya)aymuxrbrnigkargar.

elak Arthur van de Meerendonk GñkCMnajkarrbs; ILO )anKUsbBa¢ak;pgEdrfa raCrdæaPi)alkm<úCa )anbegáItrYc
ehIynUvKMeragkarmYyEdlmanPaBrwgbuwg nigmanPaBpSarP¢ab;Kña EtyuTæsa®sÁCatimuxrbr nigkargarCaGVIEdlkMBugxVHxat 
EdlvaGacpSaP¢ab;vis½yesdækic© nigvis½yepSgeToteTAnwgvis½yKaMBarsgÁmEdlmanRsab;. elakbEnßmeTotfa karrIkcMerIn
Epñkesdækic©EtmYymux nwgminGacCYyRbCaCnkm<úCaeGayrYcputBIPaBRkIRk)aneRcInenaHeT. RbeTskm<úCaRtUvkarkareFVIsma
hrNkmµrvagyuTæsa®sÁCatiKaMBarsgÁm nigyuTæsa®sÁCatimuxrbrnigkargar edIm,IQaneTArkPaBeCaKC½ykñúgkargarenH.

ÉkGKÁrdæTUtshKmn_GWr:ubRbcaMenAkm<úCa elak Jean-Francoise Cautain )anbBa¢ak;fa {shKmn_GWr:ub nigrdæCasmaCik
KaMRTy:ageBjTMhwgelIrbbKaMBarsgÁm CaBiessesckþI®bkasfµI²enH kñúg®kbx½NÐGgÁkarshRbCaCati nigRbeTs G20
sMedAeGaymankarerobcMkic©KaMBarsgÁmCamUldæanfñak;Cati. elak)anbEnßmeTotfa shKmn_GWr:ubsgÄwmfa e®kamkic©shkar
CamYyKMerag ILO-EU nwgCYyrdæaPi)alkm<úCa kñúgkareFVIesckþIsMerccitþelIviFankarkic©KaMBarsgÁmmYyEdlsmRsb.

TMB½r 3

enAéf¶TI 5-6 ExkumÖ³ qñaM2012 GgÁkarBlkmµGnþrCati 

KRemagEpñkskmµPaBkmµkr)anr Ymv iPaKTanCafv ika 

KaMRTdl;karerobcM   : evTikamhaCn  : Edl)anrYmshkar

erobcMedayGgÁkarKaMRTkargar nig shCIB kñúgeKalbMNg

edIm,IvaytMélGMBIrcnasm<½n§bcú©b,nñ rbs;bNþajpÁt;pÁg;Ca

skl EdlkMBugb:HBal;dl;R)ak;QñÜl nigsiTiækmµkr enAkm<úCa   

edIm,IBinitüeTAelIR)ak;QñÜlTabEdlb:HBal;Cak;lak;eTAelI

kmµkr nigpSBVpSayBIsßanPaBénR)ak;QñÜlTabrbs;kmµkr 

enAkm<úCa[mankaryl;dwgCasaFarN³. evTikaenHman

bMNg bB©úaHbBa©Úldl; sßab½nEdlBak;B½næ ¬dUcCa søakyIeha 

rbs;Rkumh‘unbBa¢aTijGnþrCati RksYgTTYlbnÞúkvis½ykargar 

nigGgÁkarnieyaCk¦ edIm,I[mankareKarBnUvTMnYlxusRtUv 

sgÁm nig siTiæmnusS rbs;kmµkrenAkñúg]sSahkmµsMelok

bMBak; nig edrEs,keCIgenAkm<úCa.   bnÞab;BIkarevTikarenH )an 

dMeNIrkareFVIsvnakarry³eBlBIréf¶rYcmk RkumKN³vinicä½y 

)anpþl;nUvGnusasn_fa tYGgÁsMxan;²TaMgGs; nigPaKIEdl

Bak;B½næ KYrEtcUlrYmBiPakSa[)anskmµ mWugm:at; nigman

n½yedIm,IeFIV[RbesIreLIgdl;lkçxNÐkargar nigkMNt;

tYelxkMeNInénR)ak;QñÜl[smehtupl eTAnwgkRmitR)ak;

QñÜlEdlGacrs;enAsmrmü sRmab;kmµkrkat;edrsMelok

bMBak; nigedrEs,keCIg k¾dUcCakmµkrEdlmanR)ak;QñÜl 

TabenAkñúgvis½y]sSahkmµdéTeTotpgEdr. 

tmkBITMB½rTI 2
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sikçasalasalasþIBIBlkmµkumar 
sRmab;kareqøIytbfñak;Cati nig
GnþrCati 

RksYgkargar nigbNþúHbNþalviC¢aCIv³ 
elIksresIrshRKas nigRKwHsßanelIkar 
eqøIytbnwgbBaðaeGds_

tamsMeNIrbs;rdæ)alClpl   (FiA) énRksYg 

ksikmµ rukçaRbmaj; nigensaT (MAFF) rbs;RbeTskm<úCa  

nigeRkamkic©shkarCamYyGgÁkares,ógGahar nigksikmµ 

(FAO) GgÁkarBlkmµGnþrCati (ILO) CamYynwgrdæ)al

Clpl (FiA))anerobcMsikçasalamYyrYmKña Edlman 

ry³eBlBIréf¶ KWcab;BIéf¶TI 21 dl; 22 Ex FñÚ qñaM 

2011 TIRkugPñMeBj edIm,IpSBVpSayGMBIBlkmµkumar nig 

CakareqøIytbfñak;Cati nigGnþrCati dl;m®nþIsMxan;²énrdæ 

)alClpl shKmn_ensaT GgÁkarnieyaCk nigGgÁkar 

kmµkrnieyaCit. CaCMh‘anTIBIr éndMeNIrkarenH edayman

CMnYyKaMRTEpñkbec©keTs nighirBaØvtßú BIGgÁkar ILO nig

FAO tMNageGaykic©shRbtibtþikarédKUGnþrCati sþIBI

BlkmµkumarenAkµúgvis½yksikmµ rdæ)alClpl )anerobcM

sikçasalaBieRKaHeyabl;fñak;CatimYyeTot enAkñúgTIRkug

PñMeBj cab;BIéf¶TI 22 dl; 24 ExkumÖ³ qñaM2012. kic©

BieRKaHeyabl;Edlmanry³eBlbIéf¶CamYyédKUBak;B½n§

sMxan;²mkBIrdæ)alClpl RksYgkargar nigbNþúHbNþal

viC¢aCIv³ viTüasßanCatisßitiénRksYgEpnkar tMNagmkBI

shKmn_ensaT tMNagmkBInieyaCk nigtMNagmkBI

shCIBenAkñúgvis½yClpl)anerobcMyuT§saRsþ nig

begáItEpnkarskmµPaB edIm,IeFVIsmahrNkmµbBaðaBl

kmµkumar nigedaHRsaybBaðaBlkmµkumar CaBiessTRmg;

F¶n;F¶rbMputénBlkmµkumarenAkñúgvis½yensaTkñúgRbeTs

km<úCa EdlRtUv)ankMNt; nigGnum½t edIm,IGnuvtþn_.

RksYgkargar nigbNþúHbNþalviC¢aCIv³ eRkamCMnYy 

]btßmÖBIKMeragkic©KaMBarsgÁm nigeynD½r rbs;GgÁkarBl 

kmµGnþrCati (ILO-SPG) )anelIksresIrshRKasÉkCn 

km<úCamYycMnYn cMeBaHkic©xitxMRbwgERbgrbs;BYkeKeqøIytb

nwgbBaðaeGds_enAkEnøgeFVIkar kñúgqñaM 2011. 

BiPBkargaredIrtYnaTIy:agsMxan;kñ úgkareqøIytb

nwgbBaðaeGds_. vapþl;nUvdMeNaHRsaymYyd¾mansar³sMxan;

edIm,Ipþl;dl;kmµkr kmµkarinI enAkEnøgeFVIkar CakEnøg

EdleKcMNayeBlevlaCaeRcInsMrab;karrs;enA rbs;BYk

eK. karbegáIt nigGnuvtþn_kmµviFIeGds_ nig eKalneya

)ayenAkEnøgeFVIkar pþl;nUvPaBgayRsYlsRmab;kmµkr 

nigRkumRKYsarBYkeK edIm,ITTYl)annUvkarbgáar karBüa)al 

EfTaM KaMRTedIm,IQaneTAdl;shKmn_FM)an. cMnucTaMg

Gs;enH RtUv)anelIkeLIgedayelakRsI  G‘unRda sU‘rin

tMNagGgÁkarBlkmµGnþrCatienAkm<úCa kñúgBiFIpþl;b½NÑ

sresIrenH kalBIéf¶TI 28 Exvicäika qñaM 2011 CUndl;

eragcRk shRKascMnYn 102 Edlmansñaédkñúgkar

Gnuvtþn_Rbkaselx 086 sþIBI karbegáItKN³kmµkar

eGds_enAtamshRKas RKwHsßan nigkarbgáarTb;sáat;em 

eraKeGds_ nig CMgWeGds_ enAkEnøgeFVIkar nigeKalkarN_

ENnaMsþIBIemeraKeGds_ Cm¶WeGds_enAkEnøgeFVIkarnana. 

KN³kmµkareGds_EdlmantYnaTIy:agsMxan ;

teTATMB½rTI  5
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RtLb;eTAkan;>>>

International Labour Organization
Joint Projects Office

Phnom Penh Center, Building F, 2nd Floor, 
Corner Sihanouk & Sothearos Blvd, Phnom Penh, Cambodia

Tel: (855) 23 220 817 ; Email: phnompenh@ilo.org 

GgÁkarBlkmµGnþrCati
kariyal½yrYmKMerag

mCÄmNÐlPñMeBj GaKar Can;TI2 
EkgmhavifIsIhnu  nigsuFars PñMeBj km<úCa

TUrs½BÞ ³ ¬855¦ 23 220 817 GIuem:l³ phnompenh@ilo.org

kñúgkareqøIytbbBaðaeGds_ eBlenH)anbegáItenAtam

kEnøgeFVIkarrYmman vis½ykat;edr bdisNæarkic© FnaKar

TUrKmnaKmn_ nigvis½yepSg²eTotrYmTaMgvis½ykMsanþ

sb,aypgEdr. GgÁkarBlkmµGnþrCatisgÇwmfanwg

manshRKasbEn ßmeTotCaB i essBIv is ½yk Msan þ

sb,ayGnuvtþnUvkmµviFIeGds_enAkEnøgeFVIkarenH.

tmkBITMB½rTI 4

RksYgkargar nigbNþúHbNþalviC¢aCIv³ 
elIksresIrshRKas>>> 

KMeragkic©KaMBarsgÁm nigeynD½r edaymankarsh 

karCamYyGgÁkarminEmnrdæaPi)alcMnYn3epSgeTot 

CYy®sþIenAtamCnbTcMnYn 1800nak; ¬kmµkr nigGtIt

kmµkreragcRkkat;edr¦ edIm,ITTYl)annUvCMnaj nigedIm

Tun sMrab;karcab;epþImGaCIvkmµ nigkarRbkbrbrxñattUc .

KMeragpþl;vKÁbbNþúHbNþalBIPaBCashRKinrYmKñaeq<aH

eTAmux sMrab;®sþIenAkñúgshRKas karcat;Ecgfvika nigCYy

begáItRkumsnSMR)ak;CYyxøÜnÉgcMnYn 64Rkum enAtam

shKmn_ PñMeBj extþsVayerog nigkMBg;qñaMg .

krNI EdlTTYl)aneCaKC½y
  

can; suma:lI Gayu 30 rs;enAPUmiéRBcMbk; 

extþsVayerog. nag)anerobkarCamYy qaM bUrin Cakmµkr 

sMNg; mankUnbInak;.  nagCaGtItkmµkreragcRkkat;edr 

ehIy)ancUleron nig)ancUlCasmaCikRkumsnSMCYyxøÜn 

Ég kalBIExmIna qñaM2011 EdlRkumenaH mansmaCiksrub 

RkumsnSMR)ak;CYyxøÜnÉgCYy´[mankarrIkcMerIn

sum:alI [cMNIdl;RCUk nigkUnRCUkEdlnageTIbnwgTij. 

25 nak;. RkumsnSMRBmeRBogKñadak;R)ak;snSM cMnYn 

5>000 erol ¬RbEhl 1>25 duløar¦ kñúgmYyExmþg .

cab;taMgBIeBlcUlCasmaCikRkumsnSMmk suma:lI

)aneRbIcMeNHdwgEdl)aneron eGaykøayeTACaPaBCa

shRKinxagEpñkciBa©wmstVenApÞH CaCageTAeFVIkarenAkñúg

eragcRk. edaysarnagmanbTBiesaFn_ciBa©wmRCUk nagxM

RbwgrkR)ak;edIm,ITijkUnRCUkmkciBa©wm. enAkñúgExTIBIr 

bnÞab;BIsuma:lI)ancUlCasmaCikRkumsnSM nag)anx©IR)ak;

BIRkumcMnYn 50000 erol edIm,ITijkUnRCUkmYymkciBa©wm. 

suma:lI )ansgrMlYseTARkumenAExbnÞab; eTAtambT

bBa¢aEdlRkum)anbegáIt. minyUrb:unµan suma:lI )anx©IR)ak;

BIRkumelIkTIBIredIm,ITijkUnRCUkmYybEnßmeTot. nagk¾

manKMeragTijkUnRCUkTIbI enAeBlnagTTYl)anluysnSM 

EdlRtUvEckenAeBldMNac;qñaM kñúgExmInaxagmux. kUn 

RCUk Edlnag)anTijmuneKenaH \LÚvenH Citdl;eBllk;

ehIy . nagmanKMeraglk;enAkñúgExkumÖ³ 2012 Edl

tamkar)a:n;tMél nagGacTTYl)an 680000 erol 

EdleBlnagTijkUnRCUkenaH mantMélEt 150000 

erol mann½yfa nagGacTTYl)anR)ak;kMércMnYn 

530000 erol ¬132 duløar¦ BIkarlk;RCUk .

suma:lI GrKuNcMeBaHRkumsnSMR)ak;CYyxøÜnÉg Edl

eFVIeGayCIvitrbs;nagmanPaBRbesIreLIg. muneBlEdl

minTan;manRkumsnSMR)ak;enH nagminGacsnSM)aneLIy

edaysarEtminecHeFVIEpnkar[)anc,as;las;. nag)an

EckrMElkB½t’manenHeTAdl;GñkCitxagrbs;nag ehIy)an

ENna M eGayeKc Ulr YmCam Yyn wgRk umsnS M R)anak ;

enHpgeEdr .

TMB½r 5

´RbEhlCaQb;QWeTotehIy. edaysar´Gs;kMlaMgehv 

ht; vaeFVIeGay´QWcab;y:agxøaMgelI xøÜnR)aN´}.  

elakRsI CMu kan mþay NarYn )anniyayfa {´sb,ay

citþNas;enAeBlEdl GgÁkar ILO )anCYydl;kUnRsIrbs;´. 

enAeBlenH ´mankarlM)ak nigKµanluykak; edIm,ITijsMPar³

sikSasMrab;kUnRsI´. NarYn Caekµgqøat. RbsinebInagman 

smtßPaBenaH ´cg;[nageFVICaKilanub,dæayika b¤CaevC¢bNÐit 

enAeBlGnaKt. }  

tmkBITMB½rTI 1

(c) ILO


